GRANITE

Granite Construction Company requests quotes from subcontractors and suppliers, including small and
disadvantaged businesses in support of our prime contract bid.

Project Name: SELAH CREEK BRIDGE TO YAKIMA VICINITY PAVING & JOINT REPAIR

Prime Contractor: Granite Construction Company
1525 East Marine View Drive
Everett, WA 98201
T: (425) 551-3100
E: bid.easternwa@gcinc.com

Subcontractor Scope Letters Due: 5/17/22, 11AM
Subcontractor Prices Due: 5/18/22, 9AM
Bid Date & Time: 5/18/22, 11AM

Project Description: Improve 1-82 from MP 23.88 to MP 30.95 in Yakima County by reconstructing
pavement.

Scope of Work: Planing bituminous pavement, crack sealing, paving with hot mix asphalt and fog sealing,
installing shoulder rumble strips, permanent signing, pavement markings, barrier delineators, flexible
guidepost, traffic control and other work. Six bridge decks will require removal of existing overlays, bridge
deck repair, waterproof membranes, paving with hot mix asphalt. One of the bridges will require
expansion joint modifications. 75 working days.

Subcontracting Opportunities: Paving, fog seal, milling/planing, pavement marking, trucking, rumble
strips, traffic control, expansion joints, bridge deck repair, waterproof membrane, guardrail, temp barrier,
remove/reset permanent barrier, survey, longitudinal joint seal and crack sealing.

Plans and Specifications are available online at: https://wsdot.wa.gov/business-wsdot/contracting-
opportunties

To assist Certified Small Business Subcontractors and Suppliers, we are committed to providing firms with adequate
information (including project plans, specifications, and requirements), identifying and dividing work into feasible units
of contract work, assisting firms with obtaining the necessary equipment, supplies, and materials, and removing
barriers to DBE participation to ensure equal opportunity. Granite will also pay for subcontractor performance and
payment bonds up to 2.5%.

We are an equal opportunity employer and all qualified applicants will receive consideration for employment without
regard to race, age, color, religion, sex, national origin, sexual orientation, gender identity, genetic information,
disability status, protected veteran status, or any other characteristic protected by law.



