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Message from the President
We are ending 2020 with mixed
feelings. While Tabor 100 has
accomplished some of its most
important objectives, many of our
members and minority businesses
in general, are suffering.

I also want to point out that Tabor 100 is part of a group
called “Build Back Black Alliance” which consists of six
organizations that will be in Olympia during the legislative
session which starts in January, addressing several critical
issues for minority communities. The group will focus on
issues such as repeal of I-200, affordable housing, a State
Bank, Reparations, Criminal Justice Sentencing, Insurance
and Banking, Food Insecurity, etc…. Tabor 100 is proud to
partner with Byrd Barr, Seattle and Tacoma Urban
Leagues, the NW African American Museum and FMS
Global Strategies (lobbying firm) to address significant
issues affecting minority businesses.

While it is important to note that
our businesses are less likely to receive funding from local,
state and federal entities designed to support “business” and
our net worth is a fraction of what it is for the majority
population, we must focus on ways to “level the playing
field” and collaborate with minority and non-minority
supporters to do so.

Lastly, I want to note that in lieu of our not meeting on
the last Saturday of November due to Thanksgiving, we
will be getting together on Saturday, December 12 from
11 a.m. to 1 p.m. You are all invited and will receive the
Zoom link prior to the meeting.

To that end, I’d like to update you on a few things that are
happening to ensure our present situation improves and our
future becomes brighter.
I applaud former Governor Christine Gregoire and the
Challenge Seattle organization that recently created
“Washington Employers for Racial Equity,” consisting of 60 of
the region’s largest employers (Boeing, Costco, Microsoft,
Puget Sound Energy, etc…). The organization pledged to
“Employ a workforce that reflects their communities,”
“Achieve racial parity in average employee compensation”,
“increase Black representation in management and senior
leadership positions,” as well as, “work-embedded learning
experiences.” The group will also invest $2 billion in
“corporate, community and philanthropic efforts to support
racial equity in the next five years.

As this will be the last President’s message you will
receive from me this year, I want to wish all of you a safe,
happy and BLESSED holiday season. Myself and the rest
of the Tabor 100 Board are committed to ensuring that
2021 is better for Black and other minority businesses.
Your support is appreciated and I want to invite you to
volunteer for a committee or share your talents in any
other way with Tabor 100.
“Glory to God in the highest, and on earth peace, goodwill
toward men.” Luke 2:14

Get the newsletter online and stay
connected through social media!
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Things are still happening at the Hub

Our last in-person meeting
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ABOUT THE TABOR 100 HUB
ABOUT THE TABOR 100 HUB
TESTAMENT ABOUT THE HUB

The HUB has been in operation for less that a year, and
through COVID-19, declining economic opportunity, and
the caution we all must take congregating in significant
numbers, it is providing assistance to Tabor members
and other minority businesses. Below is a note from
Vicki Puckett, Cornerstone Construction, which has an
office at the HUB:

“Hi Ollie – The past three times I have been at the Tabor

100 Hub I have had the wonderful opportunity to meet
four potential sub-contractors for Cornerstone projects.
They have just dropped in to say hello. This is so exciting
for Cornerstone. I am taking the lead to do active
outreach for Cornerstone GCI when it comes to potential
women owned, minority-owned contractors to perform
the work on our projects. When I get the information
from these potential business enterprises. I am sharing it
with our Estimating Office so they can reach out. Also, we
are forming mentoring relationships that I think will help
as well. Just wanted you to know”. - Vicki

Darcy Henderson, Denise Ransom, Co-owners
of AllTrust Cleaning Service and Solutions with
Vicki Puckett, Cornerstone Construction

The HUB is open every day and we practice the highest
degree of social distancing, temperatures are taken and
we require the use of gloves and masks.
Contact our HUB Administrator, Ray Bradley for more
information: staff@tabor100.org or 425-528-0108.

TAGLINES PLEASE
In December of each year, Tabor 100 members create a
new “tagline” that we use throughout the coming year.
We get our inspiration and energy from these
meaningful taglines which describe Tabor’s objectives
for the next year and remind all of us that we are
striving for bigger things.
Listed below are taglines from 2017. We welcome your
suggestion for a 2021 tagline. Thank you.
2020:
2019:
2018:
2017:

“Soaring in Solidarity”
“Vision Becomes Reality”
“There’s Power in Unity”
“Shaping Our Destiny”

Merry Christmas from Tabor 100

Send your suggestions to staff@tabor100.org
Or call 425-528-0108.
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INTRODUCING BUILD BACK BLACK ALLIANCE
Tabor 100 has joined five other organizations in establishing
“Washington Build Black Alliance (WBBBA).”

The Alliance agenda for 2021 includes:

Byrd Barr, Seattle Urban League, the Northwest African
American Museum, Tacoma Urban League and FMS Global
Strategies will launch the Build Black Alliance designed to help
local, state and federal elected officials craft policies that
dismantle structural racism and rebuild Black businesses and
communities – applying the lens of equity to all proposed
legislation during the 2021 state legislative session which
begins January 11.









The negative impact of the COVID-19 pandemic is severe in
communities of color. During these unprecedented times, it is
more crucial than ever that WBBBA is igniting change to help
build back Black communities through better health,
generational wealth and small businesses. WBBBA is in
contact with the WA State Commission on African American
Affairs, several organizations in the Puget Sound, and Central
and Eastern Washington, seeking the opportunity to
collaborate. WBBBA is an inclusive alliance of all voices. The
coalition encourages others to join and invest in Black
communities to build a self-sustaining and economically
vibrant 21st century.











The WASHINGTON BUILD BACK BLACK ALLIANCE was formed
in the fall of 2020 when a group of Black and other BIPOC
non-profit executives and business leaders decided to
consolidate their influence to speak on behalf of the black
community across Washington State. They vowed to connect
the black community (young and established) by advocating
cooperatively for shared generational prosperity in an
unprecedented move. Their mission is to harness the power
of black advocacy to speak with one voice – to local Mayors,
City Councils, the Legislature and the Executive Office
regarding the need to fund a sustainable, scalable plan for
community.
https://www.fmsglobalstrategies.com/wbbba



Affordable Housing
Repeal of I-200
State Bank/Black-owned Bank
Reparations
Digital Equity
Criminal Justice Sentencing
Support for Black/African American Small
Businesses
African American History in K-12 Education
Appropriations for African American Non-Profits
and Non-governmental Organizations
Tackling structural and systemic racism
Insurance and Banking
9-8-8 Mental Health Hotline
Cannabis Social Equity
Black and other BIPOC Economic Development
Package
Police Accountability
Food Insecurity Black and other #BIPOC
Communities
Eviction Moratorium

Contact Information:
Paula Sardinas, Spokesperson for WBBA
Office: (971)266-1218
paulasardinas@fmsglobalstrategies.com

Stay Safe Kits Are Available

Business Health Trust is working with King County to provide no cost cleaning supplies and automatic hand sanitizer stations to
businesses. The goal is to equip businesses to allow them to stay open and keep employees and customers safe.
Order your NO COST Stay Open, Stay Safe kit here: https://www.surveymonkey.com/r/stayopen. These will be provided on a firstcome-first-served basis to organizations in Childcare, personal services, tourism, retail, grocery, and non-profit industries.
Each kit will contain the following and will ship out in approximately one week:






Pump bottles of hand sanitizer
Hand sanitizer station (automatic dispenser with stand and two refills)
Disinfecting wipes
EPA approved disinfectant (EPA certified to kill COVID)
Disposable masks
P t
d th
i t d
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SEATTLE PUBLIC SCHOOLS – NEW EQUITY INITIATIVE
The Seattle School District (SPS) will spend more than $1
billion for voter-approved projects to renovate and
construct aging school buildings. The district will include
women and minority business enterprises (WMBE) in
those projects, including every aspect of construction,
design, planning, engineering, etc…

from the labor union halls and will provide priority
placement into paid training (apprenticeship) and
experienced journey work:
• SPS families including the SPS students who are
now adults seeking a career;
• Families and wage-earners for current SPS
students;
• Seattle neighbors and communities that seek
greater economic and financial security;
• All Black, First Nation and other people of color,
and women.

SPS is launching a refreshed WMBE initiative back into
the SPS construction spend with significant projects
ahead. The current WMBE utilization rate (according to a
small sample of large recent projects) is about 1.9% .
SPS is launching the bones of this initiative now, to
prepare for the 2021 bid season which starts in January.
Upcoming project information will be available at
www.seattleschools.WMBE.
•

First is launching the B2G data portal to track WMBE
utilization.

•

SPS has published an Inclusion Plan that will apply to all
future projects above $500,000, which will look and feel
like the City of Seattle effort in this regard. See
www.seattleschools.WMBE, and

•

These are jobs and careers and provide workers for
WMBE firms who come from within the community.
The SPS SCWA is modeled after the City of Seattle
Community Workforce Agreement, and uses the same
forms and similar policies as the rest of the regional
government agencies.
Why construction jobs as a career?
Construction trades have had a long history of white men
for this high-paid, no-debt career path that gives
retirement, health care and equitable wages. Opening this
industry to people of color, women and those who need
no-debt options offers a new source of financial stability
for our community and families. The average cumulative
college debt for 2017 college graduates was $26,900
(public) and $32,600 (private) with 69% of college
graduates having loan debt upon graduation of $29,800.
Typical construction trade earnings exceed a typical
college graduate:

SPS is preparing to launch a Job Order Contracting (JOC)
program in 2021, with aggressive goals that offer WMBE
firms successful access into the smaller project spectrum.
Seattle Public Schools will require a Student and
Community Workforce Agreement (SCWA) on
construction projects of $5 million or greater, meaning a
portion of WMBE firm employees must be dispatched

or Nancy Locke: nmlocke@seattleschools.org
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TABOR 100 2020 SCHOLARSHIP
Tabor 100 has been dedicated to education and training for minorities throughout the community since 2002. As part of that
commitment, Tabor 100 has established several scholarships to help students pursue excellence and opportunities in the
local community. We encourage students to consider post-secondary education, and to pursue their futures through
education.
Bradford Scholarship

--

$4,500

Mel Streeter Scholarship --

$1,000

PEMCO Scholarship

$900 (4)

Each year, Tabor 100 awards a scholarship in the name of Dr. William Bradford, former Dean of the UW Business School and current UW
Professor Emeritus of Finance, to a student within the UW Business School. The student can be an undergraduate or graduate student
who demonstrates significant financial need, career goals within a business field, and personal involvement within the African American
community.
$4,500 -- Biniam T. Debesay
[UW] Grad Student

Each year, Tabor 100 awards a scholarship in the name of the late architect Mel Streeter to a high school student who will be attending
the University of Washington. The student is selected by the Tabor youth partner, the Seattle YMCA Garfield HS Y-Scholars program.
$1,000
-- Malina Jones
[UW] Fr.

--

Our supporting partner for these scholarships is PEMCO Insurance Company, in collaboration with Seattle University and the Albers School
of Business. The program annually selects at least one incoming African-American student studying Business Administration.
$900
-- Addis Wagener
[Seattle University] Junior
$900
-- Peyton Thomas
[Seattle University] Soph.
$900
-- Bradeon Gipson
[Seattle University] Frosh
$900
-- Amadeus Eckart
[Seattle University] Frosh

Peyton Thomas

Addis Wagener

WSCC Hospitality and Culinary Scholarships -- $2,500
Hospitality and Culinary scholarships are awarded to undergraduate and graduate students originating from Washington
State or attending other colleges within Washington state. These students are studying in fields supporting Hospitality
and/or Culinary Arts. The Primary sponsor for 2020 is the Washington State Convention Center. This should be considered
an “open” scholarship — as it is not tied to any particular college or training course.
$2,500 -- Alan S. Jenkins
[Renton Technical College] AA
Tabor 100 Discretionary Scholarship -$2,500
Over the past three years, we have begun a discretionary scholarship funded by tabor 100. This should be considered an
“open” scholarship — and while it is not tied to any particular college or training course, only children of Tabor members can
be considered.
$2,500
-- Grace Williams
[Langston University] Junior
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TABOR 100 BOARD
WELCOME NEW MEMBERS

President: Ollie Garrett
President@Tabor100.org

November/December
Tina Ben-Austin
GTA General Contractors

Vice President: Brian Sims
VP@Tabor100.org

Chaune’ Nicole Fitzgerald
TressFXBeauty

Treasurer: Aundrea Jackson
Treasurer@Tabor100.org

Josh Stepherson
Stepherson & Associates Comunications

Secretary: Sherlita Kennedy
Secretary@Tabor100.org

Keith Asphy
Presidential Transportation

Membership: Darci Henderson
Membership@Tabor100.org

Anthony Adams
A-Z Plumbing & Mechanical LLC

Education: Kevin C. Washington
Education@Tabor100.org

Stephen Williams Williams and Jones's Investment Group LLC

Public Affairs: Henry Yates
PublicAffairs@Tabor100.org

Mizan Rashid
RIE Consultant
Dr. Keisha Scarlett
Seattle Public Schools
Absher Construction Co

Economic Development: Manal al-Ansi
EconomicDevelopment@Tabor100.org
Government Affairs: David Hackney
GovernmentAffairs@Tabor100.org
Fund Development: Abdul Yusuf
FundDevelopment@Tabor100.org
Business Development: Anthony Burnett
BusinessDev@Tabor100.org
TABOR 100 Economic Development HUB
7100 Fort Dent Way
Tukwila, WA 98188
206-368-4042 * Staff@Tabor100.org
Newsletter Graphic Design and Editor:
Henry Yates, PublicAffairs@Tabor100.org
General Meeting and Orientation Photos Courtesy
Keith Williams Flyright Productions
Flyrightproductions.net, // 206-860-9813

WE ENCOURAGE YOU TO REACH OUT!
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EVENTS COMING NEXT MONTH

UP TO DATE ANNOUNCEMENTS ON OUR CALENDAR
Dec. 16, 12 p.m. to 1 p.m.
Market Research – USA Spending

Dec. 15, 9 a.m. to 11:30 a.m.
10 Seconds to Impact – Creating Extraordinary
Elevator Pitches

Dec. 16, 1:30 p.m. to 4 p.m.
Meet the JOCs (Job Order Contract)

Dec. 14, 10 a.m. to 11:30 a.m.
Government Contracts Year End Review 2020

January 21, 11 a.m. to 12:30 p.m. and 6 p.m. to
7:30 p.m. (duplicate events)
Hensel Phelps Virtual Networking

Dec. 15, 1 p.m. to 4 p.m.
Construction Advanced PortGen – USDOT
Bonding Education Program

January 28, 12 p.m. to 1 p.m.
Lunch and Learn: Business Professional Series
Post Award

Dec. 16, 10 a.m. to 1 p.m.
Access to Capital – City of Tacoma
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IMPO RT AN T RES O URCES
VENDOR ORIENTATIONS
Attend a free, in-person orientation to learn about King
County’s vendor registration, how to apply to King County
rosters, certify as a small business, and effective
marketing strategies, and tips for submitting successful
bids & proposals.

BUSINESS DEVELOPMENT AND CONTRACT COMPLIANCE
Learn about King County’s small business and workforce development programs. Access the
Small Contractor and Supplier (SCS) directory and apply for free SCS certification using our new
Diversity Compliance Management System.
Questions? Email opportunity@kingcounty.gov
www.kingcounty.gov/BDCC

KING COUNTY PROCUREMENT
⇒ Learn about current King County
procurements and upcoming (not yet advertised)
capital projects.
⇒ Sign up on to King County’s Online Vendor Registration to get notifications of new contracting
opportunities and events.
⇒ Apply for Small Works Roster for construction
contracts under $350K
⇒ Apply for Architectural/Engineering Roster for
design contracts under $500K.
⇒ Register for free vendor orientations.
Questions?
Email procurement.web@kingcounty.gov
Call (206) 263-9400
www.kingcounty.gov/procurement
CONTACT US:
King County, Business Development & Contract Compliance
Opportunity@kingcounty.gov
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W O RKFO RCE DE VEL O P MEN T
PRIORITY HIRE
King County’s Priority Hire Program is designed to
prioritize local workers for inclusion on County
construction projects estimated at $15 million or
more. The Priority Hire program provides access
for persons interested in pursuing career
opportunities in the construction industry.

APPRENTICESHIP PROGRAM
King County establishes apprenticeship requirements on select construction projects based
on the scope of work and the number of total labor hours anticipated to be worked on any
given project. King County desires to create and expand access to family wage jobs for any
person interested in an apprenticeship career path.

S MALL B US IN ES S PRO GRAMS
EQUITY & SOCIAL JUSTICE INNOVATION PLAN
The Equity & Social Justice (ESJ) Innovation Plan
details actionable steps to maximize the participation of Minority Business Enterprise (MBE) and
Women Business Enterprise (WBE) firms. Both
MBE and WBE firms must be certified by the State
of Washington Office of Minority and Women’s
Business Enterprises (OMWBE).

CONTACT US:
King County, Business Development & Contract
Compliance
Opportunity@kingcounty.gov
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City of Seattle WMBE News
Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

City of Seattle Purchasing and Contracting - COVID-19 Outbreak
The City of Seattle
strives to promote
equity in our
purchasing and
contracting
opportunities
through the following
social equity
programs:
•
•
•
•

WMBE Inclusion
Apprenticeship
Priority Hire
Acceptable Work Sites

Public works projects are advertised in the Seattle Daily
Journal of Commerce and online at the ProcureWare
website: https://seattle.procureware.com. A complete list is on
the Purchasing and Contracting (PC) website at
http://www.seattle.gov/purchasing-andcontracting/construction- contracting
Purchasing and goods and services are posted on the Buy
Line Blog: http://thebuyline.seattle.gov/category/bids-andproposals/
Consultant contracts are available on the Consultant Connection
website: http://consultants.seattle.gov/category/announcements/
To protect the health and safety of our staff and customers, and to help
mitigate the impact of COVID-19, Purchasing and Contracting are
temporarily closing our customer service counters. Purchasing and
Contracting staff are still available to take your call and support work
with WMBEs. We have upgraded our procurement portal to
ProcureWare. Please contact Carmen Kucinski at
carmen.kucinski@seattle.gov to get connected, and to find the latest
information, please visit the pages bel

Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

The City is committed to socially responsible procurement and promoting social equity through our contracts. We work
to ensure open and fair procurements, competitive and fair pricing, environmentally sustainable solutions, best labor
practices, access to equal benefits, and utilization of WMBE firms, when applicable, in City bid decisions and contracts.

City WMBE Team

Division Director Purchasing and
Contracting-FAS
Director Equity and Policy – FAS
WMBE Compliance
WMBE Assistance
Equity and Inclusion Advisor
Equity and Inclusion Advisor
Purchasing Contracting
Construction Contracting

Department WMBE Contacts

Office of Arts and Culture
Office of City Auditor
Seattle Civil Service Commission
Education and Early Learning
Information Technology
Department of Neighborhoods
Planning and Development
Construction and Inspections
Seattle Employee Retirement
Finance and Administrative Services
Department of Human Resources
Human Service Department
Law Department
Legislative Department
Seattle Public Library
Municipal Court
Office of Economic Development
Office of Housing
Office of Hearing Examiner
Office of Intergovernmental Relations
Immigrant and Refugee Affairs
Sustainability and Environment
Office Labor Standards
Seattle Parks and Recreation
Seattle Police Department
Seattle Police Pension Fund
Seattle City Light
Seattle Department of Transportation
Seattle Center
Seattle Fire Department
Ethics and Elections Commission
Seattle Office of Civil Rights
Seattle Public Utilities
Seattle Waterfront

Liz Alzeer

206-684-4535

Elisa Young
Miguel Beltran
Carmen Kucinski
Javier Valdez
Edson Zavala
Pam Tokunaga
Mark Nakagawara

206-386-4509
206-684-4525
206-684-0188
206-684-5584
206-305-4815
206-233-7114
206-684-4542

Kelly Davidson
Melissa Alderson
Rhonda Lyon
Tim Wolfe
Jeremy Doane
Jenn Brandon
Melissa Lawrie
Denise Campbell
Mark Schimizze
Miguel Beltran
Melinda Merrell
Susan McCallister
Candice Foote
Monica Martinez
Jay Donahue
John Kerr
Yonas Seifu
Becky Guerra
Patricia Cole
Tony Vo
Katherine Cortes
Jeanie Boawn
Martin Garfinkel
Bianca Hill
Valarie Anderson
Dan Oliver
Kara Williams
Viviana Garza
Jessica Smith
Sheila Kelly
Wayne Barnett
Latrice Ybarra
Katia Garcia
Dorinda Costa

206-684-8362
206-386-4168
206-733-9236
206-256-5550
206-684-5962
206-684-4959
206-615-0778
206-386-4035
206-386-1506
206-684-4525
206-470-6885
206-233-0014
206-684-7761
206-684-8361
206-684-7410
206-684-8274
206-684-0379
206-233-0066
206-615-1570
206-684-4958
206-733-9116
206-615-0817
206-684-5397
206-386-4381
206-733-9315
206-386-1289
206-549-5806
206-684-5188
206-684-7117
206-686-1152
206-684-8577
206-684-4539
206-733-9155
206-615-0765
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WMBE Program

The City actively supports utilization of
WMBE on City contracts as both primes
and subcontractors, and each City
department establishes plans and
annual voluntary goals for WMBE
inclusion in consulting and purchasing
contracts. The City recognizes WMBE
firms that self-identify with at least 51
percent minority or women ownership.
To learn more contact Miguel Beltran
at 206-684-4525.

WMBE Technical Assistance

The City has contracted with
NWMMSDC to provide technical
assistance to firms on how to work with
the City. The Council will support all
businesses with a special focus on
WMBEs. For more information visit
their website, call (253) 243-6964, or
email TAS@nwmmsdc.org

Priority Hire

City construction projects of $5 million
or more operate under a community
workforce agreement (CWA) and are
required to have a percentage of
project hours performed by workers
living in economically distressed areas
and to achieve goals for hiring women
and people of color. For more
information contact Anna Pavlik at 206615-1112.

Acceptable Work Sites

The City requires that our construction
work sites are respectful, appropriate
and free from bullying, hazing and
other similar behaviors. PC monitors
work sites, provides trainings and
materials, responds to complaints and
conducts enforcement as needed. For
more information, contact Michael
DeGive at 206-386-4128.

