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Message from the President

Tabor neighbors!
The political season is
upon us. Days before the
most historical election in
our lifetime, I want to talk
about politics again. We
cannot ignore it because
much of our livelihood and
the survival of
communities of color hinge
on politics. Keep in mind that
it was a “political” decision that sent 120,000 Japanese
Americans (80,000 were US citizens) to internment
camps for four years during World War II. A “political”
decision kept Black people from owning property in
Seattle outside the city’s central district for decades.

Here at Tabor, we have featured several of the leading
candidates on issues of interest to our members at our
General Membership meetings. I am hoping you
attended and those sessions benefitted you. I also
hope that by the time you read this message, you will
have already voted. I am less concerned about who
you voted for than that you voted at all. As you know,
there has been a lot of blood shed over the right to vote
and the struggle continues because voting is powerful
and when enough people come together and vote their
collective preference, things change. Remember, our
lives are subject to the politics.
While most of you have already registered to vote,
some of you may not have or you know people who
haven’t. Registration and subsequent voting can occur
up until 8 p.m., the day of the election if you go to the
elections office (each county has one). The Secretary
of State’s website at www.sos.wa.gov has details. We
also have registration information elsewhere in this
newsletter.

Knowing the issues nationally, statewide, and locally is
very important and understanding who is advocating for
your interest and who is not, is critical. This year, of
course, is an even numbered year when the President,
Governor and a number of State Legislators run for
office. In odd numbered years, local elected officials get
their turn including the Mayor, City, and County Council
members, Port Commissioners, etc. Doing some
homework to understand how these folks might impact
your business and personal life is important so I urge you
to study the candidates and determine whether they will
advocate for issues important to you.

I will end this President’s message the way I ended the
last because it is so important –
“Vote as if your life depended on it,” Michelle Obama, 2020
“Let Justice Roll Down Like Water!” Amos 5:24

Get the newsletter online and stay connected through
social media!
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SEPTEMBER
Work at the HUB never stops
Photos by Flyright Productions

Tabor Administrator working in
Tabor’s new Podcast Room.

Fred Maxie, Tabor Founding member
at his Ballard Auto Licensing Agency
— Fastcartabs.com

Fred Maxie, Tabor Founding member
at his Ballard Auto Licensing Agency
— Fastcartabs.com

The HUB, Getting out the PPP

Tabor 100 Founding member,
Len Simpson and family
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REGINA GLENN
“TIPS AND TRICKS FOR CONSULTANTS OF COLOR”
Management Education program at Northwestern
University, or Leadership Eastside.

I have learned a few tips in the
last 25+ years as a consultant
working both nationally and in
the Pacific Northwest. As a
tireless advocate for minority,
women, small businesses to
obtain opportunities on large
public work contracts, and
diversity inclusion for the
business community, I value
mentoring women and
minority business owners. I was asked by Tabor 100 to
share some of my experiences over the years. These
tired and true tips for successfully honing and nurturing
your business are:

4. Find your balance. Make sure you balance your
business vision and your quality of life – this includes
several factors that I find important both personally
and in my business: health and fitness, intellectual
life, emotional life, your character, your spiritual life,
your love, parenting relationship, social life, financial
goals, career goals, quality of life, and your life vision.
The Life Book published by Mind Valley
(www.mindvalley.com), is one of many is a business
owner’s personal development programs.
5. Join strategically and get engaged! Look for
organizations- like Tabor 100, National Association of
Minority Contractors, Chambers of Commerce,
Rotary, and others- that support your business goals,
join them, and become engaged. When you are
active in an organization, you get the most out of
your involvement and your business can benefit.
Choose wisely the organizations you belong to so
that you are not over-committed, and that your
engagement delivers returns to your business.

1. Bond with your accountant, lawyer, and IT
manager. It’s important to have a close relationship
with your accountant to understand your financial stats
weekly. Find a CPA or accountant to help manage
your legal financial obligations, like taxes. Don’t let
these deadlines and requirements catch you off-guard.
Talk to your accountant early and often about
payments and a plan to stay on top of quarterly and
annual requirements. A good small business attorney
is critical to understand what your contracts really say.
In this age of technology, you must have an easy-toreach and easy to understand IT professional.

I didn’t say it, but I hope you know: you should have
fun. If it’s not fun or fulfilling and purposeful, then this
may not be for you. But if it’s challenging, hopefully,
some of these tips will help. Also, I want to recommend
a couple of websites. One is called Billable at the
Beach (www.billableatthebeach.com) – a fabulous list
of resources. The other is my website
(www.pccus.com), which was developed as a resource
tool for small businesses and also demonstrated to
potential clients our company’s capacity. We average
more than 1,500 visits monthly.

2. You must have a good support team. More than 20
years ago, I shared this tip in a publication presented
by the Port of Seattle, with a spotlight on small
businesses. That advice remains true today. Surround
yourself with competent thinkers, writers, and graphic
designers that respect and support you. Give praise
and thanks to them and to yourself.
3. Do something to stimulate your mind. I feel
continuing education for business owners is
critical to keep your mind engaged in learning
something new – whether in business or for your
personal life. I recommend looking into programs
such as University of Washington’s Minority
Business Executive Program, MSDC’s Advanced

www.pccus.com
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RESDISTRICTING LEGISLATIVE BOUNDARIES COMING
By Henry Yates, Public Affairs Chair

Every ten years, each state redraws its legislative
and congressional lines through a process called
“redistricting.” This effort is important, and one we all
should observe closely. Minority communities will be
impacted in many ways, and it is essential that we
are engaged in this effort.

The Redistricting Commission will hear testimony from
citizens around the state throughout the year, preparing
for what is expected in terms of increased state
population that is confirmed later in 2021 based on the
US Census. Regardless, the redistricting effort moves
the legislative and congressional lines so that equal
numbers of people fall into each district. In many cases,
this effort leads to new legislative and congressional
representatives and puts voters in different districts. The
same process occurs in each county with four voting
members and a non-voting chair appointed by the
County Council. The process wraps up later in the year
after a good number of hearings and other input. Before
the end of 2021, new lines will be drawn, and new power
dynamics created.

In Washington state, congressional and state
legislative district boundaries are drawn by a 5member independent commission. Each majority
and minority caucus of the Legislature (House Dems
– 1; House Republicans – 1; Senate Dems – 1;
Senate Republicans – 1) appoint one registered voter
to the Commission making four total. The four
Commissioners then choose a fifth non-voting
member who becomes the Chair.

Tabor 100 will be observing and engaging in the
redistricting effort this year and next. We may call on our
members to testify, write letters, or engage in this
process in other ways. Our objective will be to ensure
businesses owned by people of color have elected
representatives who understand, appreciate, and
advocate for us. Stay tuned.

The redistricting process has already begun with the
Legislature mulling over whom it will appoint to the
Commission. Once the appointments occur, the
Commission will begin its work in January 2021.
Already, there is a strong push to increase diversity
on the Commission. In the 50 years the Commission
has been in existence, it has never had an ethnic
minority and only three women on it.
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TABOR 100 BOARD
President: Ollie Garrett
President@Tabor100.org

WELCOME NEW MEMBERS
September/ October

Vice President: Brian Sims
VP@Tabor100.org

Robert Frederick
Sirqul, Inc.

Treasurer: Aundrea Jackson
Treasurer@Tabor100.org

DeeqoA Noor
Eyl Home Daycare

Secretary: Sherlita Kennedy
Secretary@Tabor100.org

Bill Michie
Lydig Construction

Membership: Darci Henderson
Membership@Tabor100.org

Lily Keefe
Small Business Transportation Resource
Center (SBTRC)

Education: Kevin C. Washington
Education@Tabor100.org

Parnel Lettunich
Cedarhouse flowers

Public Affairs: Henry Yates
PublicAffairs@Tabor100.org

Tara Davis
DYFED Construction LLC

Economic Development: Manal al-Ansi
EconomicDevelopment@Tabor100.org

Jaime Radcliff
SBL INC.

Government Affairs: David Hackney
GovernmentAffairs@Tabor100.org
Fund Development: Abdul Yusuf
FundDevelopment@Tabor100.org
Business Development: Anthony Burnett
BusinessDev@Tabor100.org
TABOR 100 Economic Development HUB
7100 Fort Dent Way
Tukwila, WA 98188
206-368-4042 * Staff@Tabor100.org
Newsletter Graphic Design and Editor:
Henry Yates, PublicAffairs@Tabor100.org
General Meeting and Orientation Photos Courtesy
Keith Williams Flyright Productions
Flyrightproductions.net, // 206-860-9813

WE ENCOURAGE YOU TO REACH OUT!
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EVENTS COMING NEXT MONTH

UP TO DATE ANNOUNCEMENTS ON OUR CALENDAR
Nov. 3, 1:00 p.m. to 4:00 p.m.
Construction Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info

Nov. 12, 1:00 p.m. to 4:00 p.m.
Saving Taxes for Small Businesses - Seattle
Details
Nov. 12, 1:00 p.m. to 4:00 p.m.
A&E Virtual Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info

Nov. 5, 8:30 a.m.-11:30 a.m.
ScaleUp: The Accelerated COVID-19 Edition
Click Here to Register
Nov. 5, 12:00 p.m.-1:00 p.m.
Lunch and Learn: Business Professional Services - DES
Business Professional Services and Training Opportunities
Register Here: http://bit.ly/TaborDESLL
Nov. 5, 1:00 p.m.-4:00 p.m.
A&E Virtual Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info

Nov.r 12,
I-405 Renton to Bellevue Quarterly Outreach Event
Click Here to Register
Event Flyer
Nov. 17, 1 p.m. to 4 p.m.
Construction Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info
Nov. 18, 1 p.m. to 4 p.m.
WBEC-Pacific & Skanska Opportunity Symposium
Save the Date!

Nov. 10, 7:00 a.m.-5:00 p.m.
24th Annual WA State Biz Fair
Click Here to Register

Nov. 18, 1:00 p.m. to 3:00 p.m.
Strengthening Contracting Partnerships and
Opportunities
Click Here to Register

Nov. 10, 1:00 p.m.-4:00 p.m.
Construction Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info

Nov. 18, 1:00 p.m. to 2:30 p.m.
UW Supplier Orientation – Seattle
For more information please see HERE

Nov. 11, 3:00 p.m. to 4:00 p.m.
Minority & Women Business Certification 101
Please register on Eventbrite to receive the link to the
webinar:
https://www.eventbrite.com/e/omwbe-women-andminority-business-certification-101-tickets-107117035938

Nov. 18, 3:00 p.m. to 4:30 p.m.
Minority & Women Business Certification 201
Please register to receive the link to the webinar:
https://www.eventbrite.com/e/omwbe-women-andminority-business-certification-201-tickets-108145989566

Nov. 12, 8:30 a.m. to 11:30 a.m.
ScaleUp: The Accelerated COVID-19 Edition
Click Here to Register

Nov. 19, 12:00 p.m. to 1:00 p.m.
Lunch and Learn: Business Professional Services - Top
Mistakes to Avoid When Pursuing Public Contracting
Register Here: http://bit.ly/TaborDESLL

Nov. 12, 9:30 a.m. to 11:00 a.m.
OMWBE Certification - Eastern WA Webinar
Click Here to Register Now

Nov. 19, 1:00 p.m. to 4:00 p.m.
A&E Virtual Advanced PortGen - USDOT Bonding
Education Program
Click Here for More Info

Nov. 12, 12:00 p.m. to 1:00 p.m.
Lunch and Learn: Business Professional Services Washington State’s On-line Bid System, WEBS
Register Here: http://bit.ly/TaborDESLL

Nov. 26, 1:00 p.m. to 4:00 p.m.
Saving Taxes for Small Businesses - Seattle
Details
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Sound Transit has recently appointed Jonte M. Robinson as its
Acting Chief of Civil Rights, Equity & Inclusion Officer.
Read below for more information and welcome Junta. regime
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IMPO RT AN T RES O URCES
VENDOR ORIENTATIONS
Attend a free, in-person orientation to learn about King
County’s vendor registration, how to apply to King County
rosters, certify as a small business, and effective
marketing strategies, and tips for submitting successful
bids & proposals.

BUSINESS DEVELOPMENT AND CONTRACT COMPLIANCE
Learn about King County’s small business and workforce development programs. Access the
Small Contractor and Supplier (SCS) directory and apply for free SCS certification using our new
Diversity Compliance Management System.
Questions? Email opportunity@kingcounty.gov
www.kingcounty.gov/BDCC

KING COUNTY PROCUREMENT
⇒ Learn about current King County
procurements and upcoming (not yet advertised)
capital projects.
⇒ Sign up on to King County’s Online Vendor Registration to get notifications of new contracting
opportunities and events.
⇒ Apply for Small Works Roster for construction
contracts under $350K
⇒ Apply for Architectural/Engineering Roster for
design contracts under $500K.
⇒ Register for free vendor orientations.
Questions?
Email procurement.web@kingcounty.gov
Call (206) 263-9400
www.kingcounty.gov/procurement
CONTACT US:
King County, Business Development & Contract Compliance
Opportunity@kingcounty.gov
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W O RKFO RCE DE VEL O P MEN T
PRIORITY HIRE
King County’s Priority Hire Program is designed to
prioritize local workers for inclusion on County
construction projects estimated at $15 million or
more. The Priority Hire program provides access
for persons interested in pursuing career
opportunities in the construction industry.

APPRENTICESHIP PROGRAM
King County establishes apprenticeship requirements on select construction projects based
on the scope of work and the number of total labor hours anticipated to be worked on any
given project. King County desires to create and expand access to family wage jobs for any
person interested in an apprenticeship career path.

S MALL B US IN ES S PRO GRAMS
EQUITY & SOCIAL JUSTICE INNOVATION PLAN
The Equity & Social Justice (ESJ) Innovation Plan
details actionable steps to maximize the participation of Minority Business Enterprise (MBE) and
Women Business Enterprise (WBE) firms. Both
MBE and WBE firms must be certified by the State
of Washington Office of Minority and Women’s
Business Enterprises (OMWBE).

CONTACT US:
King County, Business Development & Contract
Compliance
Opportunity@kingcounty.gov
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City of Seattle WMBE News
October 2020
Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

City of Seattle Purchasing and Contracting - COVID-19 Outbreak
The City of Seattle
strives to promote
equity in our
purchasing and
contracting
opportunities
through the following
social equity
programs:
•
•
•
•

WMBE Inclusion
Apprenticeship
Priority Hire
Acceptable Work Sites

Public works projects are advertised in the Seattle Daily
Journal of Commerce and online at the ProcureWare
website: https://seattle.procureware.com. A complete list is on
the Purchasing and Contracting (PC) website at
http://www.seattle.gov/purchasing-andcontracting/construction- contracting
Purchasing and goods and services are posted on the Buy
Line Blog: http://thebuyline.seattle.gov/category/bids-andproposals/
Consultant contracts are available on the Consultant Connection
website: http://consultants.seattle.gov/category/announcements/
To protect the health and safety of our staff and customers, and to help
mitigate the impact of COVID-19, Purchasing and Contracting are
temporarily closing our customer service counters. Purchasing and
Contracting staff are still available to take your call and support work
with WMBEs. We have upgraded our procurement portal to
ProcureWare. Please contact Carmen Kucinski at
carmen.kucinski@seattle.gov to get connected, and to find the latest
information, please visit the pages bel

Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

The City is committed to socially responsible procurement and promoting social equity through our contracts. We work
to ensure open and fair procurements, competitive and fair pricing, environmentally sustainable solutions, best labor
practices, access to equal benefits, and utilization of WMBE firms, when applicable, in City bid decisions and contracts.

City WMBE Team

Division Director Purchasing and
Contracting-FAS
Director Equity and Policy – FAS
WMBE Compliance
WMBE Assistance
Equity and Inclusion Advisor
Equity and Inclusion Advisor
Purchasing Contracting
Construction Contracting

Department WMBE Contacts

Office of Arts and Culture
Office of City Auditor
Seattle Civil Service Commission
Education and Early Learning
Information Technology
Department of Neighborhoods
Planning and Development
Construction and Inspections
Seattle Employee Retirement
Finance and Administrative Services
Department of Human Resources
Human Service Department
Law Department
Legislative Department
Seattle Public Library
Municipal Court
Office of Economic Development
Office of Housing
Office of Hearing Examiner
Office of Intergovernmental Relations
Immigrant and Refugee Affairs
Sustainability and Environment
Office Labor Standards
Seattle Parks and Recreation
Seattle Police Department
Seattle Police Pension Fund
Seattle City Light
Seattle Department of Transportation
Seattle Center
Seattle Fire Department
Ethics and Elections Commission
Seattle Office of Civil Rights
Seattle Public Utilities
Seattle Waterfront

Liz Alzeer

206-684-4535

Elisa Young
Miguel Beltran
Carmen Kucinski
Javier Valdez
Edson Zavala
Pam Tokunaga
Mark Nakagawara

206-386-4509
206-684-4525
206-684-0188
206-684-5584
206-305-4815
206-233-7114
206-684-4542

Kelly Davidson
Melissa Alderson
Rhonda Lyon
Tim Wolfe
Jeremy Doane
Jenn Brandon
Melissa Lawrie
Denise Campbell
Mark Schimizze
Miguel Beltran
Melinda Merrell
Susan McCallister
Candice Foote
Monica Martinez
Jay Donahue
John Kerr
Yonas Seifu
Becky Guerra
Patricia Cole
Tony Vo
Katherine Cortes
Jeanie Boawn
Martin Garfinkel
Bianca Hill
Valarie Anderson
Dan Oliver
Kara Williams
Viviana Garza
Jessica Smith
Sheila Kelly
Wayne Barnett
Latrice Ybarra
Katia Garcia
Dorinda Costa

206-684-8362
206-386-4168
206-733-9236
206-256-5550
206-684-5962
206-684-4959
206-615-0778
206-386-4035
206-386-1506
206-684-4525
206-470-6885
206-233-0014
206-684-7761
206-684-8361
206-684-7410
206-684-8274
206-684-0379
206-233-0066
206-615-1570
206-684-4958
206-733-9116
206-615-0817
206-684-5397
206-386-4381
206-733-9315
206-386-1289
206-549-5806
206-684-5188
206-684-7117
206-686-1152
206-684-8577
206-684-4539
206-733-9155
206-615-0765
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WMBE Program

The City actively supports utilization of
WMBE on City contracts as both primes
and subcontractors, and each City
department establishes plans and
annual voluntary goals for WMBE
inclusion in consulting and purchasing
contracts. The City recognizes WMBE
firms that self-identify with at least 51
percent minority or women ownership.
To learn more contact Miguel Beltran
at 206-684-4525.

WMBE Technical Assistance

The City has contracted with
NWMMSDC to provide technical
assistance to firms on how to work with
the City. The Council will support all
businesses with a special focus on
WMBEs. For more information visit
their website, call (253) 243-6964, or
email TAS@nwmmsdc.org

Priority Hire

City construction projects of $5 million
or more operate under a community
workforce agreement (CWA) and are
required to have a percentage of
project hours performed by workers
living in economically distressed areas
and to achieve goals for hiring women
and people of color. For more
information contact Anna Pavlik at
206-615-1112.

Acceptable Work Sites

The City requires that our construction
work sites are respectful, appropriate
and free from bullying, hazing and
other similar behaviors. PC monitors
work sites, provides trainings and
materials, responds to complaints and
conducts enforcement as needed. For
more information, contact Michael
DeGive at 206-386-4128.

