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Message from the President
Tabor neighbors!!!

We also have Black and other minority
candidates running for local government
seats throughout the state. In addition, we
have an African American woman vying for a
US Congressional seat.

Fall is upon us and we are still confronting
COVID-19, what seems like perpetual Racial
Injustice and Economic strife. At Tabor 100,
we are grappling with all of these realities in
an effort to build a stronger and more
effective organization geared toward
providing more support to our members and the minority
business community overall.

Former state Representative Jesse Wineberry
has just filed Initiative 1234. The new
initiative essentially repeals the ban on affirmative action
which was put into law in 1998 by I-200. It also makes
the COVID-19 vaccine free to anyone who wants one
when it becomes available. Lastly, it addresses racially
unjust policing by banning chokeholds and implementing
other police reforms.

There are a few notable items to report on the Tabor
Black Business Equity Fund, which you will see
highlighted later in this newsletter. The fund is a huge
labor of love and I want to thank the many people who
are spending their precious time, their resources and
have faith in Tabor 100 to be a credible and
trustworthy partner. I am deeply touched by your
generosity and commitment.

Ballots will be mailed to Washington households on
October 16. I urge each and every Tabor 100 member to
VOTE and send in your ballot as early as possible. I also
suggest you track your ballot and voter status at
voter.votewa.gov to ensure it reached the elections office
and was counted. We cannot be too vigilant about voting
While Tabor has not been directly involved in the
in the current environment. It is important that each and
campaigns launched by several African Americans for
every one of us that is eligible to vote, “vote like your life
national, state, and local office in Washington state, many depends on it,” as Michele Obama said.
of you have been crucial supporters. A record number of
Black candidates are emerging. A story in this newsletter
highlights the fact that 9 African American women are
Proverbs 29:2 - When the righteous are in authority, the
people rejoice: but when the wicked beareth rule, the
running for the state Legislature, which is astounding.
people mourn.

Get the newsletter online and stay connected through
social media!
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AUGUST GENERAL MEETING AND
SPACE NEEDLE TOUR GROUP
August General Meeting

Space Needle Tour Group

Photos Courtesy of Flyright Productions — many more available (www.FlyrightProductions.net) or 206-860-9813
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TABOR 100 LAUNCHES BLACK BUSINESS EQUITY FUND
TO SUPPORT SEATTLE-AREA BUSINESSES
FUND WILL FIGHT “TWIN PANDEMICS” OF SYSTEMIC RACISM AND COVID-19
SEATTLE, September 24, 2020 – Today, Tabor 100 launched the Black Business Equity Fund (BBEF) to
provide cash grants, training, technical assistance and other support for the Greater Seattle area Blackowned businesses.
Half of the BBEF will seed a new cash grant program to support Black-owned businesses during the
pandemic and the other half will fund training, technical assistance, programming, and build organizational
capacity for Tabor 100 and the Tabor Economic Development Hub. Tabor 100 has an over twenty-year
history of supporting and advocating for minority-owned businesses.
Grant-recipient businesses can use the funding to pay for rent, utilities, supplies, inventory, and other
operating expenses.

The Fund launches with $1,299,000 and the goal of raising a minimum of $4.5M over the next three years.
“Black-owned businesses are failing at an alarming rate, and few were able to access federal and local
pandemic assistance. COVID-19 has super-charged all the structural and economic barriers Black-owned
businesses already faced,” said Ollie Garret, Board President for Tabor 100.”The Black Business Equity
Fund offers a chance for the Puget Sound community to invest in the survival, sustainability and success of
local Black-owned businesses.”
Roughly 95% of black-owned businesses were left out of the federal Paycheck Protection Program.
According to research from the University of California at Santa Cruz, the number of Black-owned
businesses nationwide has decreased 41% since February 2020 (17% of white-owned businesses closed
during the same period).
Founding Partners of the BBEF include Amazon, Vulcan Inc., Puget Sound Energy, Seattle Foundation,
Facebook, and City of Seattle. Each partner has committed a minimum of $100,000 over the next three
years. Additional funders are listed on the BBEF website.
“The Black Business Equity Fund will help meet urgent needs for the community and strengthen our region’s
overall resilience and recovery by investing in economic opportunity for Black-owned businesses, said Bill
Hilf, CEO of Vulcan Inc. “Having worked with Tabor 100 for years, we are confident the fund will build on
their record of success and their capacity to anticipate and address future challenges.”
A central component of the BBEF is the Tabor Economic Development Hub, located in Tukwila. Opened in
January 2020, this first-of-its-kind-in-the nation hub offers collaborative workspaces, mentoring services,
training, and a service bureau for low-cost back office functions, including accounting, billing and invoicing,
marketing, data entry, and technical writing. Remote and socially-distanced services are available.
“Since the start of the COVID-19 pandemic, we have seen devastating consequences for small businesses
in Seattle - some of our hardest hit businesses are owned by people of color. To address the growing need,
the City of Seattle immediately deployed $10,000 grants to small business. But we know our local support
cannot meet the scale of the crisis as Federal support has begun to dry up. As a longtime leader in the
community, Tabor 100 is doing critical work with private sector partners to urgently invest in black owned
businesses,” said Mayor Jenny Durkan.
To learn more about the BBEF, visit https://tabor100.org/bbef/.
###
Tabor 100 is a nonprofit community organization that works to achieve economic empowerment and social
equity for African-Americans and the community at large. For 22 years, Tabor has supported Black-owned
businesses and entrepreneurs by connecting them with resources and advocating for minority business
interests. While focusing on Black-owned businesses, Tabor serves persons from all ethnic backgrounds.
Media contacts: Ollie Garrett, Tabor 100: president@tabor100.org, (206) 399-8036
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BLACK WOMEN LEGISLATORS
COULD TRIPLE THEIR NUMBERS IN OLYMPIA
In 1970 or thereabout, Maynard Jackson, the first
Black Mayor of Atlanta said “Politics is not perfect
but it's the best available nonviolent means of
changing how we live.”

primary. In the 26th Legislative District (Gig
Harbor, Port Orchard and a part of Bremerton) Joy
Stanford, a housing advocate and substitute
teacher, who gained inspiration from the “Black
Lives Matter” movement, is running a strong
campaign. Further north, in Snohomish County,
Everett School Board member, April Berg, stands a
good chance of winning her legislative race in the
44th District (Lake Stevens, Mill Creek,
Snohomish).

Two-thousand miles from Atlanta and in 2020,
Washington state is quietly watching people of
color, especially African American women, take
some of the largest political prizes in the state.
Two years ago, we witnessed two Black women
“newcomers” get elected to the House of
Representatives which increased the number to
three. This year, even after one of the three
resigned to seek higher office, we could see that
number rise to six. In addition, the most elusive
places for African Americans, the state Senate,
might get its second African American woman to
ever serve there.

And what does it mean for the minority community
if these women win their races and there are six
African American women in the House? The
impact of the two who are there now is significant.
Rep. Debra Entenman, who serves on the House
Transportation Committee, has been instrumental
in ensuring WSDOT accountability for people of
color in agency contracting. In addition, she has
helped shape a House of Representatives
workforce that is now embracing African
Americans. Rep Morgan sponsored the CROWN
(Create a Respectful and Open World for Natural
Hair Act) last session that bans discrimination
based on hair texture and protective coverings.
The bill specifically related to discrimination leveled
at mostly Black people wearing natural hair, braids,
etc.. The measure was signed into law earlier this
year.
Representatives Entenman and Morgan have
emerged as hardworking, outspoken advocates for
minority populations. The Black women who are
running to join them display the same quality in
their campaigns.

Senator Rosa
Franklin

And 93 year-old Senator Franklin serves as an
inspiration and example to them all. In a 1995
interview, Franklin summed up her philosophy well:

Rosa Franklin was the first and only Black female
State Senator and served from 1993 to 2010,
leaving as the state’s highest-ranking Black elected
official. This year, Tacoma Urban League CEO,
T’wina Nobles, is running to take on a long-time
incumbent who she beat by a slim margin in the
Primary election. In Seattle’s racially diverse 37th
legislative district (south Seattle), Kirsten HarrisTalley bested her opponent in the just finished

“I know who I am. I am comfortable with who I am;
I don’t have to explain myself to anyone. I am
female and African American—this is not my
choice. I refuse to let race and gender be a
detractor from what I want to do. It is their problem,
not mine.”
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NOTARY AT THE HUB AND
NEW CO-DIRIRECTOR, EXTERNAL RELATIONS AND OUTREACH
Black Orchid Notary is now at Tabor 100 and
provides real estate loan signing services,
general notary (wills, power of attorney,
healthcare directives, etc.), permit runner for
construction companies, and performs field
inspections.

Seattle Mayor names Stephens Co-Director of
External Relations and Outreach
Seattle native, Dominique Stephens, formerly the
Senior External Relations Liaison in Mayor Jenny
Durkan’s Office, has been elevated to Co-Director of
External Relations and Outreach. Stephens has
been a notable and outspoken advocate for civil
rights and social justice in Washington State.

Cell: 206.683.2636, Fax: 206.328.6428

Dominique
Stephens

Brenda Charles-Edwards
Owner and CEO

"Tell Me Where, I'll Meet You There!”

She is a former LGBTQ Commissioner and Board
member for Equal Right Washington (ERW) and
currently sits on the Board for the Coalition of
Immigrants, Refugees and Communities of Color
(CIRCC), AU Collective, Earth Pearl Collective and
POCCAN.
Stephens studied at Tennessee State University,
graduating in 2010. Since her return to Seattle, she
has created Artisan Event Logistics, focusing on
public relations, events, brand marketing and fund
development for small businesses and non-profit
organizations.
Tabor 100 looks forward to working with Dominique
in her new role.
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THE TABOR 100 BOARD

President: Ollie Garrett
President@Tabor100.org
Vice President: Brian Sims
VP@Tabor100.org
Treasurer: Aundrea Jackson
Treasurer@Tabor100.org
Secretary: Sherlita Kennedy
Secretary@Tabor100.org
Membership: Darci Henderson
Membership@Tabor100.org
Education: Kevin C. Washington
Education@Tabor100.org
Public Affairs: Henry Yates
PublicAffairs@Tabor100.org
Economic Development: Manal al-Ansi
EconomicDevelopment@Tabor100.org
Government Affairs: David Hackney
GovernmentAffairs@Tabor100.org
Fund Development: Abdul Yusuf
FundDevelopment@Tabor100.org
Business Development: Anthony Burnett
BusinessDev@Tabor100.org
TABOR 100 Economic Development HUB
7100 Fort Dent Way
Tukwila, WA 98188
206-368-4042
Staff@Tabor100.org

MORE EVENTS COMING
NEXT MONTH

Newsletter Graphic Design and Editor:
Henry Yates, PublicAffairs@Tabor100.org

UP TO DATE ANNOUNCEMENTS
ON OUR CALENDAR

General Meeting and Orientation Photos
Courtesy of Keith Williams Flyright
Productions, Flyrightproductions.net,
206-860-9813
WE ENCOURAGE YOU
TO REACH OUT!
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IMPORTANT RESOURCES
VENDOR ORIENTATIONS
Attend a free, in-person orientation to learn about King
County's vendor registration, how to apply to King County
rosters, certify as a small business, and effective marketing strategies, and tips for submitting successful bids &
proposals.

BUSINESS DEVELOPMENT AND CONTRACT COMPLIANCE
Learn about King County’s small business and workforce development programs. Access the
Small Contractor and Supplier (SCS) directory and apply for free SCS certification using our new
Diversity Compliance Management System.
Questions? Email opportunity@kingcounty.gov
www.kingcounty.gov/BDCC

KING COUNTY PROCUREMENT
 Learn about current King County
procurements and upcoming (not yet advertised)
capital projects.
 Sign up on to King County’s Online Vendor Registration to get notifications of new contracting
opportunities and events.
 Apply for Small Works Roster for construction
contracts under $350K
 Apply for Architectural/Engineering Roster for
design contracts under $500K.
 Register for free vendor orientations.
Questions?
Email procurement.web@kingcounty.gov
Call (206) 263-9400
www.kingcounty.gov/procurement
CONTACT US:
King County, Business Development & Contract Compliance
Opportunity@kingcounty.gov
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WORKFORCE DEVELOPMENT
PRIORITY HIRE
King County’s Priority Hire Program is designed to
prioritize local workers for inclusion on County
construction projects estimated at $15 million or
more. The Priority Hire program provides access
for persons interested in pursuing career
opportunities in the construction industry.

APPRENTICESHIP PROGRAM
King County establishes apprenticeship requirements on select construction projects based
on the scope of work and the number of total labor hours anticipated to be worked on any
given project. King County desires to create and expand access to family wage jobs for any
person interested in an apprenticeship career path.

SMALL BUSINESS PROGRAMS
EQUITY & SOCIAL JUSTICE INNOVATION PLAN
The Equity & Social Justice (ESJ) Innovation Plan
details actionable steps to maximize the participation of Minority Business Enterprise (MBE) and
Women Business Enterprise (WBE) firms. Both
MBE and WBE firms must be certified by the State
of Washington Office of Minority and Women’s
Business Enterprises (OMWBE).

CONTACT US:
King County, Business Development & Contract
Compliance
Opportunity@kingcounty.gov
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City of Seattle WMBE News
September 2020
Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

City of Seattle Priority Hire Annual Report
The City of Seattle
strives to promote
equity in our
purchasing and
contracting
opportunities
through the following
social equity
programs:
•
•
•
•

WMBE Inclusion
Apprenticeship
Priority Hire
Acceptable Work Sites

Purchasing and Contracting submitted the 2019 Priority Hire Annual Report to the Mayor’s
Office and City Council. The City’s Priority Hire program puts people living in economically
distressed communities to work on the City’s construction projects. The report includes the
program’s success, challenges, and expansion opportunities. In 2019, 221 women, people of
color and residents of economically distressed areas entered construction through City
investments.
Here is a first-person perspective from Marco, a painter:
“My name is Marco. I am from Mexico City, and have been in
Seattle for more than 15 years. Since moving here, I have been
looking for work opportunities to better support my family. For
years I worked on fishing boats in Alaska. It paid well but was
dangerous.
In 2018, I heard that construction unions offered good pay and
benefits. I completed the PACT pre-apprenticeship program to
prepare for my new career, but still felt that language was a
barrier to me entering construction. I went back to work in
Alaska for a few months, then decided to return to Seattle to look
for work again. This led me to Casa Latina. Within one week, Casa
Latina got in touch with PACT, helped me complete the
application forms and introduced me to union representatives.
I was accepted into the painter’s union the day after applying.
With PACT and Casa Latina’s help, I am now earning a good salary
and benefits. And for that, I am happy.”
For more information about the Priority Hire program, please contact Anna Pavlik at
anna.pavlik@seattle.gov.

Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

Upcoming Events
2020 City of Seattle Upcoming Consultants: Collaborate and Connect Event (Online)

On Wednesday, Sept 30, from 9:00 am to 12:00 pm, Seattle Public Utilities (SPU) will host the ninth annual
consultant outreach event. During this event, staff and representatives from SPU and other City departments
will showcase upcoming consultant opportunities to work with the City of Seattle. It will also provide an
important networking opportunity for the community of professional services consultants and encourage
connecting with Women and Minority Business Enterprises (WMBEs).
Last year, this event drew over 200 participants, including consultants specializing in engineering,
architecture, landscape architecture, surveying, engineering support services, and other professional
services. This year, due to COVID-19, the event will be held online. For more information please visit the SPU
site SPU site dedicated to this event for registration information and updates or contact Katia Garcia at
katia.garcia@seattle.gov,
Event site URL: https://atyourservice.seattle.gov/2020/08/24/consultants-connect-collaborate/

Working with SDOT: Ready to Prime (Online)
On Wednesday, October 29, from 9:00 am to 12:00 pm, Join us for the upcoming Working With SDOT: Ready
to Prime event where staff will discuss key similarities/differences between engaging on SDOT work as a
subconsultant and a prime consultant as well as the different impacts and implications this may have. For
experienced primes, the event will also feature refresher information on key expectations and requirements
that may help for successful contracting with the department. In addition to the program, the event will
feature networking time with SDOT leadership and Project Managers, information on WMBE Inclusion, and
advance notice of upcoming contracting opportunities. For more information please contact Viviana Garza at
viviana.garza@seattle.gov.

City of Seattle Purchasing and Contracting - COVID-19 Outbreak
To protect the health and safety of our staff and customers, and to help mitigate the impact of COVID-19,
Purchasing and Contracting is temporarily closing our customer service counters. Purchasing and Contracting
staff are still available to take your call and support work with WMBEs. We have upgraded our procurement
portal to ProcureWare. Please find the latest information visit the pages below.
Public works projects are advertised in the Seattle Daily Journal of Commerce and online at the
ProcureWare
website: https://seattle.procureware.com. A complete list is on the Purchasing and Contracting (PC)
website at http://www.seattle.gov/purchasing-and-contracting/construction-contracting
Purchasing and goods and services are posted on the Buy Line Blog:
http://thebuyline.seattle.gov/category/bids-and-proposals/
Consultant contracts are available on the Consultant Connection website:
http://consultants.seattle.gov/category/announcements/
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Purchasing and Contracting

Division Director: Liz Alzeer, liz.alzeer@seattle.gov

The City is committed to socially responsible procurement and promoting social equity through our contracts. We work
to ensure open and fair procurements, competitive and fair pricing, environmentally sustainable solutions, best labor
practices, access to equal benefits and utilization of WMBE firms, when applicable, in City bid decisions and contracts.

City WMBE Team

Division Director Purchasing and
Contracting-FAS
Director Equity and Policy – FAS
WMBE Compliance
WMBE Assistance
Equity and Inclusion Advisor
Equity and Inclusion Advisor
Purchasing Contracting
Construction Contracting

Department WMBE Contacts

Office of Arts and Culture
Office of City Auditor
Seattle Civil Service Commission
Education and Early Learning
Information Technology
Department of Neighborhoods
Planning and Development
Construction and Inspections
Seattle Employee Retirement
Finance and Administrative Services
Department of Human Resources
Human Service Department
Law Department
Legislative Department
Seattle Public Library
Municipal Court
Office of Economic Development
Office of Housing
Office of Hearing Examiner
Office of Intergovernmental Relations
Immigrant and Refugee Affairs
Sustainability and Environment
Office Labor Standards
Seattle Parks and Recreation
Seattle Police Department
Seattle Police Pension Fund
Seattle City Light
Seattle Department of Transportation
Seattle Center
Seattle Fire Department
Ethics and Elections Commission
Seattle Office of Civil Rights
Seattle Public Utilities
Seattle Waterfront

Liz Alzeer

206-684-4535

Elisa Young
Miguel Beltran
Carmen Kucinski
Javier Valdez
Edson Zavala
Pam Tokunaga
Mark Nakagawara

206-386-4509
206-684-4525
206-684-0188
206-684-5584
206-305-4815
206-233-7114
206-684-4542

Kelly Davidson
Melissa Alderson
Rhonda Lyon
Tim Wolfe
Jeremy Doane
Jenn Brandon
Melissa Lawrie
Denise Campbell
Mark Schimizze
Miguel Beltran
Melinda Merrell
Susan McCallister
Candice Foote
Monica Martinez
Jay Donahue
John Kerr
Yonas Seifu
Becky Guerra
Patricia Cole
Tony Vo
Katherine Cortes
Jeanie Boawn
Martin Garfinkel
Bianca Hill
Valarie Anderson
Dan Oliver
Kara Williams
Viviana Garza
Jessica Smith
Sheila Kelly
Wayne Barnett
Latrice Ybarra
Katia Garcia
Dorinda Costa

206-684-8362
206-386-4168
206-733-9236
206-256-5550
206-684-5962
206-684-4959
206-615-0778
206-386-4035
206-386-1506
206-684-4525
206-470-6885
206-233-0014
206-684-7761
206-684-8361
206-684-7410
206-684-8274
206-684-0379
206-233-0066
206-615-1570
206-684-4958
206-733-9116
206-615-0817
206-684-5397
206-386-4381
206-733-9315
206-386-1289
206-549-5806
206-684-5188
206-684-7117
206-686-1152
206-684-8577
206-684-4539
206-733-9155
206-615-0765
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WMBE Program

The City actively supports utilization of
WMBE on City contracts as both primes
and subcontractors, and each City
department establishes plans and
annual voluntary goals for WMBE
inclusion in consulting and purchasing
contracts. The City recognizes WMBE
firms that self-identify with at least 51
percent minority or women ownership.
To learn more contact Miguel Beltran
at 206-684-4525.

WMBE Technical Assistance

The City has contracted with
NWMMSDC to provide technical
assistance to firms on how to work with
the City. The Council will support all
businesses with a special focus on
WMBEs. For more information visit
their website, call (253) 243-6964, or
email TAS@nwmmsdc.org

Priority Hire

City construction projects of $5 million
or more operate under a community
workforce agreement (CWA) and are
required to have a percentage of
project hours performed by workers
living in economically distressed areas
and to achieve goals for hiring women
and people of color. For more
information contact Anna Pavlik at
206-615-1112.

Acceptable Work Sites

The City requires that our construction
work sites are respectful, appropriate
and free from bullying, hazing and
other similar behaviors. PC monitors
work sites, provides trainings and
materials, responds to complaints and
conducts enforcement as needed. For
more information, contact Michael
DeGive at 206-386-4128.

